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Principles of the Policy 
 
Work Related Learning (WRL) is defined as: planned activity that uses the context of work to develop 
knowledge, skills and understanding useful in work, including learning through the experience of work, 
learning about work and working practices and learning the skills for work (WRL, QCA Guidance 2003). WRL 
is a statutory requirement for all KS4 students. 
 
York High School is committed to maximising the benefits for every student, in the development of the whole 
school approach to work-related learning. The school recognises that there should be some WRL for all 
students, and more for some. The school wishes to promote WRL as part of the learning entitlement for all 
students at KS4. 
 
Aims and Objectives 
 
The aims for work-related learning focus on the provision the school makes for opportunities for students to 
prepare for adult and working life. These include: 

 To improve educational standards using contexts that improve motivation and attainment for all 
students. 

 To ensure that students follow courses and programmes which are appropriate to their longer term 
aspirations and needs. 

 To improve students understanding of the world of work and its demands. 

 To improve the transition of students from school to adult and working life. 
 

The key objectives for work-related learning are: 

 To raise levels of attainment through high quality work-related learning for all students. 

 To develop a range of opportunities which enhance the curriculum. 

 To promote greater awareness for students about the world of work, the development of key skills 
and employability. 

 To develop a range of appropriate and relevant activities which assist in raising all students’ aspirations 
and achievement and which are of the highest possible quality and are regularly monitored. 

 To promote awareness and understanding of work, industry, the economy and community. 

 To relate skills attitudes, concepts and knowledge learned in school to applications in the wider world. 

 To develop students’ personal and social skills in relationships in a range of contexts. 

 To provide students with informed and impartial guidance on the choices available for education, 
training and employment as well as other interests. 

 To improve employability through work-related learning. 

 To develop effective links with key partners and local industry. 
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Procedures and Responsibilities 
 
The school offers a wide range of activities that contribute towards work related opportunities in order to 
help prepare students effectively for adult and working life. These activities complement subject teaching, 
contribute towards the development of students’ key skills as well as contributing to lifelong learning. 
 
Activities in school 
There are a range of activities the school is currently using in order to help meet its objectives, including: 

 Careers Education and Guidance including the Careers Choice Evening 

 Bespoke work Experience 

 Extended Work Placements 

 Take your child to work day(s) 

 Alternative Curriculum Support 

 Visits to employers 

 Young Enterprise 

 Personal and Social Education 

 Drop down days 

 Careers fair 

 Visitors from Industry and Business  
 

Curriculum development 
Work-related learning within the school enables each curriculum area to make a full contribution through: 

 The development of schemes of work that recognise the importance of careers, aspirations and work-
related learning in preparing students for adult and working life. 

 Ensuring that all students have access to some work related activities which are appropriate to their 
needs. 

 The use of appropriate teaching and learning strategies. 

 Ensuring maximum understanding for students of the various aspects of work related learning to adult 
and working life. 
 

Activities outside school 
The range of activities that students may participate in outside school is very wide. Students will be able to 
evidence activities related to WRL in their start file/CV. These could include: 

 Part-time jobs 

 Community work 

 Independent work experience 

 Cadets, Scouts, Sports – team building, leadership skills 

 College courses 
 
Assessment 
Assessment within WRL is chiefly in the form of student self-assessment supported by discussion with tutors 
and teachers. Each student will have a portfolio of work on START to illustrate his or her individual 
achievements in WRL.  
 
Equal Opportunities 
WRL will help to promote the school’s policy on equal opportunities by providing a range of resources, which 
match individual needs, helping students recognise the importance of Equal Opportunities in working life and 
monitoring resources to ensure the absence of stereotyping. 
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Special Educational Needs 
WRL will promote the school’s policy on SEN by providing a specialist advisor and a range of resources to 
match individual needs. 
 
Staff Development 
All staff involved are entitled to WRL training. They should contact the in schools career team with 
questions/queries, and signpost pupils to WRL support from ECA, VKE and SMC. 
 
Resources 
As well as the careers team, WRL has a number of resources that can be used by the students. As far as 
possible these are regularly updated. They currently include: 

 Careers Library with a range of literature including books, leaflets, college and university guides. 

 Computers located on site with START. 

 Access to careers advisor in school 

 School website with a variety of links 

 Regular emails with city centre vacancies and apprenticeships. 
 
Partnerships 
We work in partnership with the following: 

 NCOP and NYBEP – who will support and complement WRL and CEG with individuals. 

 Local industry and businesses 

 Careers Choice Evening and Workshop 

 York Job Centre 

 Further and Higher Education Institutions 

 Parents and guardians – who will exchange information, contribute to the programme and where 
appropriate, evaluate provision. 

 School Governors  
 
Monitoring and review 
 
Each year, Governors will receive a report from the Aspirations Leader summarising the progress made within the 
year to support the aims of the policy, and setting out the plans for the following year. 
 
The LGB, in conjunction with the Head teacher, will review this policy in full every three years. 
 

 
 


